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VI. RETALIATION PROTECTIONS AND REPORTING OF ANY VIOLATIONS 

 
No employer, or his or her agent, or person, , acting as or on behalf of a hiring entity, or the officer or agent of any entity, 
business, corporation, partnership, or limited liability company, shall discriminate, threaten, retaliate against, or take 
adverse action against any employee for exercising their rights under this plan, including reporting conduct the employee 
reasonably believes in good faith violates the plan or airborne infectious disease concerns to their employer, government 
agencies or officials or for refusing to work where an employee reasonably believes in good faith that such work exposes 
him or her, other workers, or the public to an unreasonable risk of exposure, provided the employee, another employee, 
or representative has notified the employer verbally or in writing, including electronic communication, of the inconsistent 
working conditions and the employer's failure to cure or if the employer knew or should have known of the consistent 
working conditions. 

Notification of a violation by an employee may be made verbally or in writing, and without limitation to format 

including electronic communications. To the extent that communications between the employer and employee regarding 

a potential risk of exposure are in writing, they shall be maintained by the employer for two years after the conclusion of 

the designation of a high risk disease from the Commissioner of Health, or two years after the conclusion of the 

Governor's emergency declaration of a high risk disease. Employer should include contact information to report 

violations of this plan and retaliation during regular business hours and for weekends/other non-regular business hours 

when employees may be working.      

 

Adopted this 22nd day of March 2023 by the respective Boards of each corporation referenced above. 

Re-adopted this 27th day of March 2024 by the respective Boards of each corporation referenced above. 


